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Be it Resolved: 
that the Faculty asks the DOF to work within Academic Affairs and across other 
Divisions at the College to develop a transparent institutional policy on dual 
career assistance, building on effective current practices to encourage the hiring 
of faculty spouses and partners into appropriate open and needed positions 
across the College. 
 
Measures to be adopted should include, but not be limited to, the following: 

• Develop and implement an institutional policy on dual-career hiring 
• Make interested partners eligible to apply for open positions as internal 

candidates 
• Allow partners to access Skidmore’s existing employment services 
• Develop and implement a mechanism to provide institutional perspective 

and oversight in hiring practices including search committees to ensure that 
partner job candidates are treated equitably, to advocate for the 
institutional benefits of qualified partner hires, and to guard against 
perceived biases against partners, while not forcing partners onto 
departments/offices 

• Designate a staff member within HR to provide employment coordination 
services for employees’ partners, in close coordination with DOF, the 
Career Center, and Alumni Relations  

 
Although the specifics of labor union contracts may require an initial focus on 
non-union employees, primarily faculty and senior administrative staff and their 
partners, we encourage the Administration to include both faculty and staff and 
their significant others in any such measures, and to rapidly implement cost-
neutral measures.  We recognize that the College does not have the capacity to 
employ all spouses and partners of faculty hired.   
 
 
Rationale: 
Skidmore lacks a comprehensive policy on dual-career hires, despite the fact that 
about 80% of academics have spouses or partners who are working professionals, 



almost half of whom are also academics (Wolf-Wendel et al., 2004).  Although the 
College regularly hires some faculty partners in temporary and permanent 
positions, a written policy would help ensure that our process is transparent, 

https://tinyurl.com/DualCareer-Scheibinger

